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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RAYAT SHI KSHAN SANSTHA' S DHANANJAYRAO
GADG L COLLEGE OF COWWERCE

Name of the head of the Institution

Principal Pratibha S. G kwad

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02162234729
Mobile no. 7020115625

Registered Email

dgccsatara@nai | . com

Alternate Email

j adhavganeshv@nmai | . com

Address Sadar Bazar, Near Zilla parishad,
Satara. Pin Code: 415001

City/Town Sat ara

State/UT Mahar ashtr a

Pincode

415001




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

01- Aug- 2016

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Ganesh V. Jadhav

Phone no/Alternate Phone no.

02162234729

Mobile no.

7020115625

Registered Email

dgccsat ara@ot mai | . com

Alternate Email

j adhavganeshv@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://dgccsatara. edu. in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://dgccsatara. edu.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ATECLIEE Period From Period To
2 A 3.05 2011 20- Dec- 2010 21- Aug- 2017

6. Date of Establishment of IQAC

15-Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



http://dgccsatara.edu.in/
http://dgccsatara.edu.in/
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3493_Quality_Initiatives.pdf

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution RUSA UcC 2019 50000000
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Initiation of new programes |ike B.Voc.

And Community Col Il ege 2. Second Cycle

of Autonompus Coll ege 3. Construction of RUSA building 4. Oganization of

I nt ernati onal

Conference 5. Seed noney for

m nor research projects for faculty

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Revi si on of syllabi and Defining

Revi si on Conpl et ed

enhancenent of college infrastructure

Exam nation structure for B.Coml|, B. M

I, B.ComIT -1, BCA-I

To face 1 SO comittee | SO 90012015 Recertification conpleted
Ext ensi on of Gynkhana Gynkhana Construction Conpl et ed

To make proposal to RUSA for RUSA fundi ng sancti oned



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3493_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3493_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3493_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3493_Contribution.xls

To start 2 new PG | evel programmes
nanely M Comin Bank Managenent and
M Com in Information Technol ogy

2 PG progranmes started

To start B.Voc in Accounting &
Taxation, B.Voc in Financial Market and
Servi ces and Advanced Di pl oma in Wb
Desi gni ng and Managenent .

B. Voc & CC Programmes started

Organi zation of National ,International

sem nars and conferences

I nternati onal Conference organi sed

To undertake nore m nor/nmajor research |Major Research proposal subnmtted under
proj ects STRI DE
View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent 13- Apr-2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 09- Apr - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Rayat Shi kshan Sanst ha’ s Dhananj ayrao
Gadgi | Col | ege of Comrerce, Satara (An
Aut onomous Col | ege) The prom nent
feature of the Sanstha is its
denocratic adm nistrative setup. The
Rayat Shi kshan Sanstha is an
educational institution working for the
peopl e. The working of the institution
is guided and patronized by the em nent
dignitaries of the national and state
level in their capacities as President,
Chai rman and Organi zer. For the purpose
of execution the Sanstha has instituted
the posts of the Secretary and Joint
Secretary (H gher and Secondary), the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3493_Quality.xls

Audi tor and the Regi onal
The General Body, The Managi ng Counci l
The Executive Council, The Board of
Life Menbers and the Accounts Conmittee
are the bodi es which periodically and
denocratically settle all issues and
fix policies for snmooth day today
functioning of the Sanstha. ¢ The
Chairman of the parent institution is a
Chai rman of Col | ege Devel oprent
Conmittee ¢ The Secretary of the parent
institution is the Principal of the
Col I ege and secretary of Coll ege

Devel opnent Conmittee o The Joint
Secretary (H gher Education) of the

| nspect ors.

parent institution is the nenber of
college Internal Quality Assurance Cell
(IQAC) + The parent institution has

various bodies for its regular and
snoot h administration. 1. Ceneral
2. Managi ng Council 3. Executive
Conmittee 4. Board of Life Menber
5. Accounts Conmittee 6. Coordination
Committee 7. Hi gher Education Committee
8. School Committee 9. College

Devel opnent Conmittee

Body

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

View File

y

ear

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code Date of Introduction

MCom

T 01/ 06/ 2018

M T19-101
Managenent
Concepts and
Or gani zat i onal
Behavi our Paper -

I MT19-102
Manageri al
—cononi cs Paper -
I MT19-103
Enmer gi ng Trends
in Information
Technol ogy
M T19- 104
Conput er
Net wor ks

01/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/3493_Syllabus_revision_1583204063.xlsx

M T19- 201
Managenent
Concepts and
Organi zati onal
Behavi our Paper

BVoc

FNVB

01/ 06/ 2018 0( FVMs- SDC- 103
) Fundament al s
of Managenent O
( FMB- SDC- 201) Se
rvice Marketing
Managenent
0( FMs- SDC- 202)
Conpany Law and
Regul ati ons
4( FMs- GEC- 402)
Cust oner
Rel ati onshi p
Managenent 4(FM
S- GEC- 403) Or gan
i zati onal
Behavi our

01/ 06/ 2018

BVoc

01/ 06/ 2018 0( A&T-
GEC-103)
Fundanent al s of
Managenent
0( A&T- GEC- 203)
Servi ce
Mar ket i ng
Managenent
4( A&T- GEC- 402)
Cust oner
Rel ati onshi p
Managenent
4( A&T- GEC- 403)
Organi zat i onal
Behavi our

01/ 06/ 2018

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
MCom I T 01/ 06/ 2018
BVoc FIVB 01/ 06/ 2018
BVoc A&T 01/ 06/ 2018
View File

College level during the Academic year.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

I 11l dobal Finance
Forei gn Trade

01/ 06/ 2018

BCom

NCC

01/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/3493_programmes_on_employability_1583204972.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3493_Program_introduced_1583207002.xlsx

MCom | & 11 Advanced 01/ 06/ 2018
Account ancy & Auditing,
Busi ness Admi ni stration

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Ent r epr eneur shi p 01/01/ 2019 57
Awar eness and Devel opnent
Pr ogr amme
Quantitative Aptitude 01/12/2018 86
and Reasoning Skills
Soft Skills Training 01/ 02/ 2019 79
Pr ogr amme
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Proj ect Report on 44
Soci al Survey
BCom Internship in 7
Cooperative & Conmmerci al
Banks
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Institution has introduced innovative changes in the curricul umunder credit
systemwith the conpetitive world. The strategies adopted are as follows: 1.
Anal ysi ng the needs through feedback fromthe all stakehol ders 2. Assessing the
applicability and viability of the programres by interacting with affiliating
authorities and experts 3. Referring to the syllabi of reputed institutions 4.
Adopting the guidelines of UGC, Shivaji University, Kol hapur and Government of
Maharashtra 5. Including all the suggestions given by various agenci es and
experts Syllabus is prepared 6. 25 of the syllabus is revised.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3493_Value_added_courses_1583207614.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3493_Projects_undertaken_1583239512.xlsx

Programme Specialization available Application received
BCA Regul ar 80 212 87
BCom BM 80 198 82
BCom I T 80 130 80
BCom Regul ar 480 1100 613
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2279 96 8 3 11

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

We have adopted and implemented a Mentoring System as a student support measure We offer a highly-
efficient Mentoring system through which a group of students consisting of 20 students are assigned to a faculty
member at the commencement of the program. Mentors meet their students and guide them with their studies
and extra-curricular activities. They also provide advice relating to selection of major, career guidance and
personal problems. The mentors act as guides to the students during projects. The mentoring system of college
ensures that the students adapt to the dynamic learning environment and lead their ways into highly successful
careers. The mentor also guides his wards in how much they should try to achieve and how. The teacher mentor
collects personal information from the ward without touching sensitive issues or forcing any information out of the
wards and then provides the needed counseling to the wards. Critical issues are brought in the notice of the
Head of the Department. The teacher meets the wards informally outside class hours as well and guides them
regarding their career options. Types of Mentoring: ¢ Professional Guidance — regarding professional goals,
selection of career, higher education. « Career advancement — regarding self-employment opportunities,
entrepreneurship development, morale, honesty, and integrity required for career growth. « Course-specific —
regarding attendance and performance in the present semester and overall performance in the previous
semester. ¢ Lab-specific — regarding Do’s and Don'’ts in the lab. Responsibilities: The Mentor « Continuously
monitors, counsels, guides and motivates the students in all academic matters. « Advises students regarding
choice of electives, project, etc. « Contacts parents/guardians if situation demands e.g. academic irregularities,
negative behavioral changes and interpersonal relations, detrimental activities etc. » Advises students in their
career development/professional guidance. « Keeps contact with the students even after their graduation. ¢
Intimates HOD and suggest if any administrative action is called for. « Maintains a detail progressive record of
the student . « Maintains a brief but clear record of all discussions with students. The HOD ¢ Advises mentors
wherever necessary. ¢ Initiates administrative action on a student when necessary. « Keeps the head of the
institute informed.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3493_Demand_ratio_1583035327.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3493_ict_tools_1583037900.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3493_e_resource_1583037902.xlsx

institution

1250

13

1: 96

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

13

5

0

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. V.M Khunbhar Assi st ant Best Research
Pr of essor Paper Award
2018 Dr. R K Nillolu Assi st ant Qut st andi ng
Pr of essor Per f ormance in
Trai ning of cadets
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-

end examination end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
26 2023 1.28

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://dgccsatara. edu.in/pdf/2.6.1PrograneQut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill MCom Regul ar - 11 36 32 88. 89
Nill BCA Regul ar - 52 46 88. 46



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3493_Honours_recieved_1583038690.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3493_Evaluation_1583039146.xlsx
http://dgccsatara.edu.in/pdf/2.6.1ProgrameOutcomes.pdf

Nl BCom [T-111 64 53 82.81

Nill BCom BM-I I 74 73 98. 64

Nill BCom Regul ar 436 328 75. 23
-1

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://dgccsatara. edu.in/pdf/2.7. 1Student Sati sficati onSurvey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr T. D. Mahanwar

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Banker at your Busi ness Econonics and 08/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3493_Pass_percentage_1583041621.xlsx
http://dgccsatara.edu.in/pdf/2.7.1StudentSatisficationSurvey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/3493_Seedmoney_1583410879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/3493_Teachers_fellowship_1583492299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3493_Research_Fund_1583492338.xlsx

cl assroom Bank Managenent

Prudential Norns for Busi ness Econom cs and 14/ 08/ 2019
Banks Bank Managenent

Mock | nterview Busi ness Econonics and 30/ 10/ 2018
Bank Managenent

Mut ual Fund Business in Busi ness Econoni cs and 06/ 10/ 2018
I ndi a Bank Managenent

How t o open Dmat Busi ness Econoni cs and 12/ 12/ 2018
Account Bank Managenent

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
Conmrer ce 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Papers in National/lnternational 13
Conf erence Proceedi ngs
Busi ness Economics (Chapters in 1
edi ted Vol unes)
View File
3.4.4 — Patents published/awarded during the year
Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/3493_Seminars_conducted_1583492681.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3493_Awards_won_1583492895.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3493_Incubation_centres_1583492757.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3493_journals_notified_on_UGC_1583492962.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3493_Books_and_Chapters_1583493060.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/3493_Patents_published_1583493087.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3493_Bibliometrics_1583493113.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3493_Index_1583493145.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3493_Faculty_participation_1583493268.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/3493_Revenue_1583493321.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/3493_Revenue_from_corp_trng_1583493335.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3493_Extension_1583493575.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3493_Awards_for_extension_1583493682.xlsx

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the Duration To

linkage

Name of the Duration From
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

5000000 1515000

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratories Newl y Added
Senmi nar Halls Newl y Added
Classroonms with LCD facilities Newl y Added

Classroonms with W-F OR LAN Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3493_Students_in_extension_1583494183.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3493_Collab_activities_1583494242.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3493_Linkages_1583494344.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3493_MoU_1583494382.xlsx

during the year (rs. in |akhs)

Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Newl y Added
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
MKCLs LI BRERI A Ful l'y - 2010
Li brary managenent
System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12333 1238016 2015 139422 14348 1377438
Books
42333 9309475 1295 537020 43628 9846495
Ref erence
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 201 8 8 3 2 1 6 8 0
g
Added 1 1 25 2 1 0 0 25 0
Tot al 202 9 33 5 3 1 6 33 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
25 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3493_augmentation_details_1583042402.xlsx

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Media Center, Recording Facility
system Lecture capturing system http://dgccsatara. edu.in/departnents.js

p

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
50000 65000 100000 77000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Systens and procedures for maintaining facilities: The coll ege prepares and
adm ts financial requirenents under various budget heads to our parent
institute (Rayat Shikshan Sanstha) every year. The parent institute | ooks into
the financial needs of colleges. The proposed budget (includes the requirenents
of all departnents and activities of the college) is presented to the
comm ttee. The coll ege has nechanismfor [ooking into issues related with
upgradation / maintenance / repairs of the canpus The coll ege has appointed a
technician in the canmpus. It is nmaintained through AMC. Mi ntenance of 02
Cenerators (120 KV A each) is done on call basis. The college office nmaintains
a stock register for the available equipnment’s and furniture Parent institution
internal audit system nmakes verification of stock at the end of every year. The
Buil ding and furniture are maintained by the college through |ocal civil
engi neers on contract basis. UPS is installed in conputer |abs, library and
admi ni strative office. Fire extinguishers systemis also installed at the
necessary places. Regul ar upkeep of the coll ege canmpus, garden and
beautification is done with the help of our staff and students of ‘earn and
| earn schenme.’ Systens and procedures for utilizing facilities: The CDC
(Col | ege Devel opnent Conmittee) of the institution ensures the optinma
utilization of the available infrastructure by and effective participatory
pl anni ng. Buil di ng, Purchase and Mai ntenance Conmittees help the institution in
pl anni ng future renovations, addition/upgradations of infrastructure and future
expansi on. During the assessment period, the institution has introduced new UG
courses, i.e. B. Comin IT, B. Com in Bank Managenent and Career Oiented
Courses. The institution has augnented the infrastructure to keep pace with its
acadenmic growh. Inputs fromthe departnents and “Tinme Table Conmittee” of the
college are taken tine to tinme to ensure that the available infrastructure is
optimally used. The acadenic session of college begins at 7.30 amin the
nmor ni ng, whereby Career Oriented and professional courses being at 11.30 am
onwards. E-Conmerce | aboratory is available for |IT practical sessions with
different tinme slots for undergraduate and post graduate studies. The
infrastructure is also used to conduct conpetitive exam nation of Bank Sect or
and MPSC during holidays. Only centre for the district for ICAl (Institute of
Chartered Accountant of India) Exami nation is available in this college.

http://dgccsatara.edu.in/pdf/4.4.2ProcedurePolicies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



http://dgccsatara.edu.in/departments.jsp
http://dgccsatara.edu.in/departments.jsp
http://dgccsatara.edu.in/pdf/4.4.2ProcedurePolicies.pdf

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

program

enhancement scheme enrolled
Mahi ndra Pri de 20/ 08/ 2018 50 Mahi ndra and
capacity building Mahi ndra Co.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
Tat a 119 40 | BPS 53
Consul t ancy
Servi ces
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 264 B. Com Comer ce KBP MBA, M Com
Institute of
Managenent
St udi es,
Sat ar a,
Savi tri bai



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3493_Scholarships_1583465334.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3493_Development_Schemes_1583466088.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3493_Guidance_1583466972.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3493_Placement_1583468844.xlsx

Phul e
Uni versity,
Pune

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 1
SET 1
Cvil Services 8
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Foot bal | West Zone 66
Trade Fare Day Col | ege 155
Vol | ey Ball Col | ege 18
View File

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students’ council and representation of students in Academ ¢ and administrative
bodi es as per the Maharashtra Public Universities Act, 2016, Student council is
est abli shed every year during the first term Qur college students’ elects one
university representative. The nanme of the said student is then to be
communi cated to the Director, Students Wl fare inmediately on the date
specified. Students’ council is a platformcreated for devel opi ng | eadership
anong students on the basis of denocracy principles. One cannot own denpcracy,
therefore role of students council is very crucial and significant in students
devel opnment. Students’ Council works for protecting the interest of the
students. The secretary of students’ council is elected through all the first
nmeritorious students of each class who are the nenbers of the students’
council. This body works throughout the academ c year to solve the probl ens of
the students, to develop overall personality and to nake them good citizens of
the country. The welfare of the students and pronotion of extra-curricular
activities are undertaken through students’ Council. The students’ Council is
conducting regul ar neetings regarding the organi zati on of the students
activities. Students’ Council takes active participation in various college
function/activities/programes. It acts as a nediator between student
comm ttees and administration of the college. Representation is given to
students on Acadeni c bodies |ike Conmerce Forum Board of Studies and
adm ni strative bodies like Cultural Conmittee, NSS Committee, Prevention of



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3493_Progression_1583469187.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3493_Qualifying_1583469762.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3493_Activities_Organised_1583469966.xlsx

Sexual Harassnent Conmittee, Anti-Ragging Cell, Sports Committee, Hostel
Committee etc. of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

An al ummi association is an associ ation of graduates or, nore broadly, of
forner students (alumi). The college has active Al ummi Association nanely
“DE ENCE’. Annually two neetings are conducted by the association to discuss
various issues regarding college devel opnent. The college invites Alumi for
sem nar and conferences in the college. The institute interacts and

col |l aborates with alumi association to seek suggestions on acadenic

i nnovations, infrastructural devel opnment and research areas. alummi association
is creating a powerful positive inpact regarding the support system expertise
and enployability The col |l ege organi zes various functions |ike Teacher’s Day,
Annual Price Distribution, Trade fare Day, Gynkhana Day wherein all alummi are
invited to visit. Sonme alumi have offered concessional rates for construction
mat eri al of buildings and dress naterials to students.

5.4.2 — No. of registered Alumni:

35

5.4.3 — Alumni contribution during the year (in Rupees) :

155755

5.4.4 — Meetings/activities organized by Alumni Association :

Two Meetings in the year 2018-19

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Yes, The College has a culture of participative nanagenent in the follow ng
| evel . Parents Institute Level Practices of Participative nmanagenent Pl anni ng:
LMC/ CDC. Col | ege has CDC Committee in which renowned industrialist,

St akehol ders observation and view is concerned for college devel opnent.
Internal and External Audit: After autonony coll ege has Assessed by Externa
Peer Team al so Parents Institute Rayat Shi kshan Sanstha separately organi ses

AAA Audit System Autononmous Col | ege Level Practices of Participative
managenent : Col | ege has established Subject specific Board of Studies. It hel ps
to enrich the syllabus and Students Exam nation nmechani sm Finance Committee

Acadeni ¢ Council and Governing Body are fornmed for managenent all issues
relating to these comrittees are discussed in the neeting. As per suggestion
Principal and | QAC Departnent plan and inplenment the policy in proper manner.
Besi de these Coll ege has different types of comrittee and cell e.g. NSS, NCC

Wonen Redresses Cell are functioning in college through which college practices
are decentralized this college are commtted continuously inprove the quality
of the academ c programre, Student support activities and service to the |oca

/ regional community.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

Subj ect wi se BoS are fornmed in which
BoS nmenber industrialist, University
Representative Alumi review the
syl | abus and suggests for inproving the
syl l abus. Fromthe Stake hol der
Feedback, St udent Feedback, Parent
Feedback I ndustrialist Feedback, are
taken into consideration for enrichnent
of syl l abus. Under Autonony, as per
Parent Institute (RAYAT SHI KSHAN
SANSTHA) and Gover nnment Cui del i ne
revi sion of syllabus is done near about
25 Changes in Syllabus conpared with
uni versity.

Teachi ng and Learni ng

Annual Teaching plan is maintained
. Syl I abus -oriented workshops are
conducted There is provision of ICT
tools to the faculty. Due to these act
Teachi ng and | earning process is
i mproved and enriched. Beside, College
has parent teacher schene and feedback
system for academ c inprovenent. As wel
as we provide internet facility for
students through 3 conputer |abs and
Net wor k Resource Center. Exposure is
given to students for short term
projects for B.Com, MCom and B.C A
Field work activities, group discussion
activity, Quest lecturers/ sem nars/
wor kshops are conducted for students.

Exam nati on and Eval uati on

The Col |l ege has a systematic
strategy. Continuous Assessnent
Exam nati on and Senester End
Exam nati on, Re- Exam ati on are conducted
. Question Paper Setting is totally
secret. Blue Taxonony nethods is
adopt ed, Question Paper Audit is done,
Answer paper are assessed by Externa
Exam ner.

Research and Devel opnent

Promotion of research through Rayat
Institute of Research and Devel opnent
(RIRD) Deputation of faculty for
M Phil. and Ph.D. under FDP
Encour agenent and gui dance to faculty
to undertake m nor and mmj or research
projects. Organization of National and
International sem nars and conferences
Motivation to faculty to participate
and present their research work,
research papers in conferences and
sem nars Enrichnent of library with
| at est books, periodicals and research
journals. Seed noney for “Avishkar”, a
resear ch-oriented conpetition conducted




Uni versity, Kol hapur
I nt ernati onal

by Shivaji
Organi zati on of

Infrastructure / I nstrunentation

conference and National Semnar in the
nmont h of Decenber every year
Li brary, 1 CT and Physi cal Digital Library Facility, Network

Resource Centre PPT Lecture with
Virtual Board Video Lecture ,Online
Lecture Physical Infrastructure well

furni shed and mai nt ai ned.

Human Resource Managenent

Teachi ng and Non- Teaching staff is
recruited on the basis of students?
strength. Training and wel fare neasures
for faculty and staff Provi si on of
functional office, infrastructure and
ot her space to carry out the work
ef fectively Mtivational and experts
| ectures for faculty and staff

I ndustry Interaction / Collaboration

Organi zati on of Pl acement/ Enpl oynent
canmps with collaboration of District
I ndustries Centre, Satara, Different

Conmpany Li ke TCS, 1CIClI Bank .BoS,

Acadeni ¢ Council, Governing Body,

prom nent industrial person
incorporated. Institute Level MUs
Col | aborative Activity —Rayat
Cooperative Bank Traini ng Progranme,
NSS, NCC e. g Bood Donation with HDFC

Bank.
Admi ssi on of Students Onl i ne Admi ssion Process Choice for
Interdisciplinary B. Com Regul ar B. Com
Bank Managenent B.Com I T
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent ? Pl anni ng and Devel opnent Rayat

HRVS, E- Tender

Adm ni strati on

? Admi ni stration: E-Conferencing by
Rayat Shi kashan Sanstha’s

Fi nance and Accounts

? Finance and Accounts : 100 PFMS
Software is used for Tally Software for
Accounti ng

St udent Admi ssion and Support

? Student Admi ssion and Support
Online Admission Online, Scholarship
Application and Managenent

Exam nati on

? Exami nation: Internal Mark, Digital
Canpus Sof tware devel oped by Rayat

Shi kshan Sanst has.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/

Name of the Amount of support

workshop attended |professional body for




for which financial which membership
support provided fee is provided
2018 Pr of Emer gi ng Gover nnent 1500
S. R Ganagawane Trends in Col | ege of
Conmer ce and Arts, Sci ence
Managenent Commer ce
Khandol a
Mar cel a, GOA
8/ 12/ 2018
2018 Princi pal Nat i onal Radhabai Kal e 1000
Dr, Gai kwad P. S. Conf er ance Col | ege
Ahanmadnagar .
21and
22/ 12/ 2018
2018 Pr of Nat i onal Radhabai Kal e 1000
S. R Ganagawane Conf er ance Col | ege
Ahamadnagar .
2land
22/12/ 2018
2018 Prof. Komal Shar adabai Travel l'ing 300
Kadam Pawar 27/ 12/ 2018
Prati st han Sane
| an, Bar amat i
2018 Prof . Badoti ya Shar adabai Travel I'i ng 300
Mohi ni Pawar 27/ 12/ 2018
Prati sthan Sane
| an, Bar amat i
2018 Pr of . Kat akar Avi shkar Kar mveer 1000
Vai shal i Conpetition Bahurao Pati |
Manshi ng Col | ege, Vasi
2018 Pr of . Kat akar Avi shkar Sadgur u 245
Vai shal i Conpetition Gadage Mahar aj
Manshi ng Col | ege, Kar ad
2018 Pr of . Jangam Avi shkar Sadgur u 245
Revat i Conpetition Gadage Mahar aj
Col | ege, Kar ad
2018 Pr of . Kat akar Rayat Sci ence Kar mveer 2420
Vai shal i Conf er ance Bahurao Pati |
Manshi ng Col | ege, Vasi
2018 Pr of . Kat akar Rayat Sci ence Kar mveer 1240
Vai shal i Conf er ance Bahurao Pati |
Manshi ng Col | ege, Vasi 29
to 31/12/2018
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3493_Faculty_Emp_1583377947.xlsx

staff

2018 Anroid A Nill 60 0
pplication 27/ 02/ 2018 |27/ 02/ 2018
Pr ogr amre
SUMS APP.

2018 Kar nveer Ni Il 120 60
Lecture 07/ 05/ 2018 |08/ 05/ 2018
Seri es

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Advanced paynent is Bank | oan and | oan Freeshi ps Student,
granted to staff and waver for deceased and Group I nsurance Schene,
faculty to nmeet energency | died staff, Earn Leave, Earn Learn Schene,
situati on expenses. Medi cal Leave is given. Student Aid fund.
Faculty and staff nmenbers |Quarters are provided for
rai se staff welfare fund non-teaching staff in
for that staff welfare col | ege canpus at very
conmittee is there. The | ow rent.

Rayat Sevak Co-operative
Bank established in 1940
by the parent institution
has over 15000 share
hol ders. The bank
provi des different type
of |l oans for permanent
faculty and staff such as
- Personal | oan, Festiva
| oan, Housi ng Loan
Vehicl e | oan, Cold
security | oan
Educational |oan, etc.
The interest rates are
m ni num as per the norns
of RBlI Attractive schenes
of fixed deposit like
Shubh Mangal Yoj ana,
Laxm Dhanvar dhi ni Yoj na,
Kar maveer Cash



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3493_Development_training_programmes_1583378852.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3493_Training_Programmes_1583381022.xlsx

certificate, Kayam Thev
Yoj ana etc. Laxmni bai
Sahakari Patpedhi (co-
operative society)
founded by late
Dr. Kar maveer Bhaur ao
Patil on 03/12/1957
provi des educational | oan
for the wards of faculty
and staff at | ow
interest. Faculty and
staff can seek nedica
ai d under Rayat Sevak
Wel fare Fund Monetary
hel p can be sought
through Fanmily Welfare
Schene. Loan waver for
deceased and died staff.
Besi de FIP and Duty | eave
are given to Teaching
staff.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, The col | ege has adopted the system of internal and external audit through
Sanstha. Internal audit is made by Rayat Shi kshan Sanstha every year whereas
external audit is done by the state governnent every 3 year. There are no audit
objections in the internal audit, mnor objections have been fulfilled before
the next internal audit. Institute also conducts Academ c and Admi nistrative
Audit (AAA) by the end of each year. The report of the same is subnmitted to
Sanst ha and accordingly suggestions are given to the institute.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Conbi ne Agenci es, Sat ara 50000 Col l ege Activity
View File

6.4.3 — Total corpus fund generated

50000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Aut ononous Yes | QAC Cel |
Col | ege D. G Col | ege

Ext ernal Peer
Team Commi tt ee

Admi ni strative Yes Aut ononous Yes | QAC Cel |

Col | ege D. G Col | ege
Ext er nal Peer
Team Commi tt ee



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3493_Funds_or_Grants_1583400313.xlsx

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1 Trade Fai

r Day: 15 February 2019 2 Entrepreneuri al
Satpute 3 Tree Conservation Programre. 26/ 1/2019

Motivation :

Adv . Yogendra

6.5.3 — Development programmes for support staff (at least three)

Uni versity,

One Day Wbrkshop on STRIDE Schene. For
Dr. Mahaj an Sir Shivaji
2019 3 Digital

Research initiative :
Kol hapur 2 International
Tradi ng Programe: SUMS APP 4 CBCS Pattern One Day Workshop 5
Meritorious Teacher Award Programme 6 Yoga Traini ng Progranmme.

Resour ce Person
Conf erence: 28 Apri l

6.5.4 — Post Accreditation initiative(s) (mention at least three)

syl | abi

Enri chment the mai nstream curricul umand extend the universality structured
t hrough autonony 2 Enriching the Learning Resources 3 Inculcating the
Research culture and Research Initiatives 4 Inproving the Student Support
Mechani sns 5 Strengthening the Infrastructure 6 Looki ng beyond acadenics -

Institutional Social Responsibility 7 Access of IT
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Internatio 28/ 04/ 2019 28/ 04/ 2019 28/ 04/ 2019 180
nal
Conf erence
2019 Nat i onal 21/ 01/ 2019 21/ 01/ 2019 21/ 01/ 2019 80
Wor kshop on
Resear ch
Met hodol ogy.
2019 Wor k- Shop 09/ 01/ 2019 09/ 01/ 2019 09/ 01/ 2019 150
Al HES
2018 Wor k- Shop 27/ 02/ 2018 27/ 02/ 2018 27/ 02/ 2018 60
on Teacher
Training :'D
enonstration
SUVE App’

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
1. Beti 17/ 07/ 2018 17/ 07/ 2018 90 19



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3493_Quality_Initiatives_B_1583400797.xlsx

Bachao Bet
Padhao Abhiyan

2. Career 18/ 09/ 2018 18/ 09/ 2018 46 0
Qpportunities
for Grls in

Si ngapor e

3. 12/ 12/ 2018 15/ 12/ 2018 6 0
Swayansi dha
Yuvati Sammel an

4, Cuest 28/ 01/ 2019 28/ 01/ 2019 99 16
Lecture on
CGender
Enpower nent
5 27/ 03/ 2019 27/ 03/ 2019 80 0

Nat ur opat hy for
Wmen’' s Heal th

6. Survey on 05/ 02/ 2019 05/ 02/ 2019 42 16
Wonen
Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness and Sustainability/Alternate Energy initiatives
such as: Percentage of power requirenent of the College net by the renewabl e
energy sources The col |l ege has taken various environnent consciousness and
sustainability initiatives such as: 1. Use of Solar Water Heater 2. Use of LED
Bul bs 3. Facility of Waste Picker Vehicle 4. Rain Water Harvesting 5.
Motivating the students to use the bicycle 6. Use of drained water of water
purifiers for watering the plants 7. Collection of Nirmalya on Ganesh Chaturth
8. Paperless Ofice 9. Landscaping with trees and plants 10. Plastic free
canpus 75 of power requirenent of the College is net by the renewabl e energy

sour ces
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift Yes 3
Ranp/ Rai | s Yes 3
Braille Yes 2
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes 2
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar Yes 3
facility

7.1.4 — Inclusion and Situatedness

Year |Numberof |Numberof | Date | Duration | Name of | Issues |Numberof




initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 03/ 07/ 2 01 Tree pl Tree Pr 99
018 antation |otection
2018 1 1 07/ 12/ 2 01 Bl ood Heal t h 117
018 Donat i on [Consci ous
ness
2019 1 1 05/ 02/ 2 01 Vill age Local 61
019 Sur vey Pr obl ens
2019 1 1 06/ 02/ 2 07 Vill age Local 105
019 Cl eanline | Probl ens
Ss
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

1. For

St udent s

01/ 06/ 2018

To maintain all round
discipline in the college
canmpus, every student
shal | be abi ded by the
followi ng rules and
Regul ations. 1 Every
student nust keep with
him/ his identity card
2 Attendance for every
| ecture shall be
conpul sory 3 Students
shoul d show their
satisfactory progress in
the internal eval uation.
4 The behavi our of
student shoul d not
adversely affect the
i mage and reputation of
college. 5 The rules and
regul ati ons nmade by the
discipline conmttee wll
be binding to all the
students. 6 A student is
liable for any damage
caused to the college
property by his deeds /
actions. 7 Internal
eval uati on, Home
assi gnnent and sem nars
are conpul sory.

2. Teachers

01/ 06/ 2018

1 No teacher should
i nvol ve hinsel f/ herself
in any act of noral
turpitude on his/her part



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3493_Inclusion_1583289433.xlsx

whi ch may cause
i mpai rment or bring
discredit to the
institute or management 2
Teacher should attend the
col |l ege neatly dressed
weari ng shoes. Dress
regul ati ons shoul d be
foll owed as the occasion
demands. 3 No teacher
shal | send
circular/distribute
handbills to the staff
organi ze meeting in the
campus w t hout perm ssion
fromthe principal. 4
Teacher are barred from
usi ng cell phone while
tal ki ng cl asses 5 Heads
of the departnment mnust
submit the departnents
time table and individua
teachers tine tables to
the principal on the |ast
wor ki ng day of the
previ ous senester 6
Teacher nust al ways wear
their identity badges
whil e inside the college
preni ses

3. Princi pal

01/ 06/ 2018

1 The principal should
oversee and nonitor the
adm ni stration of the
academ ¢ progranme and
general adm nistration of
the institute to ensure
efficiency and
ef fectiveness in the
overal | adm nistration
task and assignnents. 2
Provi si on and go through
the financial audited
statenment of the
institute. 3 The
princi pal should form
various college | eve
commi ttees which are
necessary for the
devel oprment of the
institution. 4 The
princi pal shoul d
encourage the faculty
menbers to author text
books and publish
research papers in
reput ed national and
international journals. 5
The principal should




provi de | eadershi p,
direction, and co —
ordination within the
institute. 6 The
princi pal shoul d
periodically review this
code of conduct. 7 The
principal is responsible
for the devel opnent of
academ ¢ programe of the
institute.

staff

4, Officials and support

01/ 06/ 2018

1 Non- teaching staff
working in the college
of fi ce or devel opnent
shoul d remain on duty
during coll ege hours.
They shoul d report for

duty at |east 30 m nutes
in advance. 2 A staff is
eligible for 12 days CL
in one cal endar year any
staff availing hinself /
hersel f of the |eave
shoul d do so with the
prior pernission of the
principal. 3 Staff
enpl oyed in the college
shal | absent hinself from
hi s/ her duties w thout
prior permssion. In a
case of sickness or
absence on nedi cal ground
, a nedical certificate
of the coll ege
authorities shall be
produced within a week 4
Non — teaching staff not
| eave the college
prem ses w t hout
perm ssi on before 5.30
p. m

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To Number of participants

Cel ebrati on of
Birth and Death
Anni versary of Dr.
A. P.J. Abdul Kal am

15/ 10/ 2018

15/ 10/ 2018 115

Cel ebration of
Birth and Death
Anni versary Sardar
Val | bhai

31/ 10/ 2018

31/10/ 2018 105

Cel ebration of
I nternational Yoga
Day

21/ 06/ 2018

21/ 06/ 2018 40




Cel ebration of 15/ 08/ 2018 15/ 08/ 2018 115
I ndependence Day

Cel ebration of 05/ 09/ 2018 05/ 09/ 2018 124
Teachers Day
Cel ebration of 22/ 09/ 2018 22/ 09/ 2018 165

Birth and Death
Anni ver sary of
Padnmabhushan
Dr . Kar maveer
Bhaurao Pati

Cel ebrati on of 02/ 10/ 2018 02/ 10/ 2018 135
Birth and Death
Anni ver sary of
Mahat ma Gandh

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Cl eanliness Drive on the occasion of Birth Anniversary of Mahat ma Gandhi at
College Vicinity, 2. Tree Plantation at College Canpus 3. Mdtivating the
Students to use bicycles. 4. Rain water Harvesting. 5. Use of LED Bulbs 6. Use
of Solar Water Heater 7. Use of Waste Picker Vehicle for Solid Waste
Managenent .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice- 1 TITLE OF THE PRACTI CE: “EARN WHI LE YOU LEARN SCHEME" 1)
Introduction - This college cherishes the principles propounded by the late Dr.
Kar maveer Bhaurao Patil right fromits establishment. One of the nobst inportant

principles viz. “Earn while you Learn” or “Education through self-help” which
is the nmotto of the Rayat Shikshan Sanstha is followed in this college. The
execution of this principle in this college has always been beneficial to a
great nunber of the econonically backward students. 2) Goal- a) To help
students seek “Education through self-help” b) To pronote a sense of self-
confidence anong students. c¢) To enhance the sense of brotherhood anbng
students 3) Context- “Earn while you learn” or “Education through self-help” is
the nmotto of the Rayat Shikshan Sanstha which is fulfilled in the college. The
execution of this principle in this college has been beneficial to a great
nunber of the economcally backward students. 4) Practice- On an average, 20
students are adnmitted in this schene during an academ c year. During the
acadeni c year, nunerous kinds of physical work are carried out by these
students. They till the agricultural |and owned by the Sanstha near the coll ege
canmpus. They take care of all the growing trees which are planted fromtine to
time. They have produced and sold a variety of vegetables and flowers. MIk
distribution and co-operative stores are organi zed by the students of the
Schene. In addition to this, they have kept the whole coll ege canpus neat and
cl ean and have worked in the coll ege garden. They al so assist the coll ege
center of the Indira Gandhi Open University. Periodically, they work in the
coll ege hostel and the college Library especially in matter of hard physica
| abour. They also help college staff at the tine of inportant college events.
The students who participate in this schene are provided with all the
facilities like free of cost |odging and boarding in the coll ege hostel. They
are preferentially given concessions in the acadenmic matter. On personality
devel opment ground, nethods of nmentoring are rendered to them They are al so
given one full dress every year. Even the nedical facilities are provided to
some students who suffer fromtenporary illness. After getting the degrees they



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3493_promotion_activities_1583291029.xlsx

t hensel ves feel proud of being the best students of this college. 5) Evidence
of Success / Qutconme — The nbst inportant thing about this schene is that
students devel op a sense of self-confidence and serve the society with the
sense of brotherhood. Sonme of the alummi of the said activity are rendering

their services in a variety of domains of inportance. Following is the |ist of
them EARN AND LEARN SCHEME : ACHI EVEMENT Sr. No. Name of students Posts /

Positions Held 1 Shri. Khande B.M C A 2 Shri. Shendge MS. C. A 3 Shri
.Chavan S.K. C. A IPCE Goup -I pass 4 Shri. Pawar S. U C. A |PCE pass 5 Shri
Sutar P.S. C.A CPT. Pass 6 Shri. Medshingikar MS. Indian Army 7 Shri. Awatade

B.S. Lab .Asst. in RAYAT SHH KHAN SANSTHA' S 8 Shri. Mane V.V. Lab .Asst. in

RAYAT SHI KHAN SANSTHA' S 9 Shri. Khandit S.S Indian Arnmy 10 Shri. Kunbhar P.R

Indian Arnmy 11 Shri. Bansode R R I1CWAI Study 12 Shri. Shinde S.B. | CWAl Study

13 Shri. Kadam M V. Mharashtra Police (PSI) 14 Shri. Jankar A N. Maharashtra

Pol i ce Constable 15 Shri. Kate R K. Maharashtra Police Constable C assification
of Student Enrollnent (2018-2019) Sr. No. Year Cass Total Xl XI| B.Com |
B.Com Il B.Com IIl MCom | MCom Il 1 2018-2019 04 02 06 03 01 02 00 18

Best Practice- 2 TITLE OF THE PRACTI CE: “TRADE FARE DAY W are committed to

bring in application anong students for the prospective business personnel! 1

Goal The practice has clearly underlined objectives: o To nurture and support

the busi ness vision anobng young and enterprising students. o To align classroom
teaching with the experiential [earning of marketing. o To enable students to
| earn the 7Ps of marketing viz: Product, Price, Place, Pronotion, People,
Process and Physical evidence. o To prepare students to confront chall enges,
surmount difficulties and capitalize on the avail able opportunities. o To teach
students to deliberate, analyze and strategize to sustain in the conpetitive
and dynam c market place. o To provide a good anbi ence and creative environnment
for the all- round devel opment of students 2. The Context Qur college is a
reservoir of energy, trenendous potential and i nmense creativity. It is the
chal  enge on our part to tap these hidden gifted resources and get the best out
of them Channelizing their energies in the right direction and tapping their
latent potential was a big task. W& have initiated a decent platformto address
the entire edifice of marketing. 3. The Practice The Col | ege provides a
platformand an infrastructure to display marketing skills of students. To
align textbook learning with practical orientation of Marketing as a subject,
the groups conprising 20 students install a stall to sell sonething on the
coll ege canpus. Itens on sale are entirely prepared by the group. Nearly 80
stalls operate on the day selling various eatables, fun activities,
comodi ties, services etc. Students are instructed to carefully select products
to sell, taking into consideration the needs, tastes and current demands of the
peopl e. Students thenselves, through their brain stornmng sessions, price the
products rightly taking into consideration the purchasing power and capacity of
the people to buy the products. The students come up with innovative schenes
and strategies to lure the customers. Mre than 15000 people that include

al umi, parents, businessnen, em nent personalities fromvarious places visit

the Day. On an average, the turnover of the event is estimated worth Rs. 10

lac. The students thensel ves manage their selling ware from whol esal e nmarkets,
transportation, several pronotional tools and techni ques are enpl oyed by

students thensel ves. Al pronotional techniques |ike Advertising, Sales

pronotion, Publicity and Propaganda are used by students. The col orful
extravaganza of posters pictures, excitenent energy, zest and zeal turn out to
be ‘a talk of the day’ on the Coll ege canpus. The students basically learn to
segnent, target and position their products in the real market. They al so get
an opportunity to understand conpl ex custoner psychol ogy. The new buzz in town
is Trade Fare whi ch draws students, teachers and the admi nistration staff not
only fromthe college but also fromthe neighboring colleges. 4. Evidence of

Success.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

http://dgccsatara. edu.in/pdf/7.2. 1Best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Response -: Vision ? To be known as an institution providing quality education
and to be recogni zed as a coll ege of excellence. Mssion ? Providing need based
and cost effective education. ? Focus on job opportunities and gl obal
conpetitiveness through innovative courses . ? Providing holistic education
wi th enphasis on national devel opnent . Holistic Whnen enpowernent ? The
college is functioning with the sole aimof serving the country through
holistically enmpowering women. Educational enpowernment ? The college strives
hard to enpower wonen by offering quality education . ? Variety of programmes
and courses are offered . ? Dedicated and professionally well qualified
teachers . Skill enpowernment ? Significant nunber of skill oriented courses
introduced in the curriculum. ? Leadership and managenent skills are fine
tuned by rel evant courses, opportunities to organi ze events, special workshops

? Enployability skills are inparted by placenent trainings and nock
interviews . ? Creativity skills are fostered by association activities in
addition to in-canmpus and of f-canpus conpetitions |ike as Creative event
competition . ? Analytic and research skills are devel oped by the research
programes. Techni cal enpowernent ? Conputer l|labs for different departnents for
their specific needs. ? Subject specific | ab practical sessions. ? Access to e
sources in the library. ? Miltinedia Learning hall facility. ? E studio for e
mat eri al preparation. Ethical Val ue enpowernent ? Value based papers included
in curriculum ? Wrkshops and special neetings conducted by departnents. ?
Activities of Centre for Ethics and Human Val ues | eading to value inculcation
and personality devel opment. ? Cuest |ectures on ethics and human val ues and
prof essi onal ethics. Professional enpowernent Short term placenent training
programes. Special trainings organised or offered by College. Entrepreneurial
enpower ment ? Student oriented and society oriented activities of
Entrepreneurial devel opnent cell. ? Special training programes by Coll ege
Under RUSA |i ke Entrepreneurship Devel opnent Programe ? Internships, field
trips, field research.

Provide the weblink of the institution

http://dgccsatara. edu.in/pdf/7.3.1Institutional Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Rayat Shi kshan Sanstha’s, Dhananjayrao Gadgil College of Conmerce, Satara. (An
Aut ononous Col | ege) Future Plan for Academ c Year 2019-20 1. CURRI CULAR ASPECTS:
e To be the Part of Karmaveer Bhaurao Patil Cluster University. ¢ Continuation of
grant abl e and non-grant abl e courses under autonomny ¢ Continuation of Career
Oiented and Skill based Courses 2. TEACH NG LEARNI NG AND EVALUATI ON ¢ Expansi on
of ICT tools, resources and innovative teaching-Ilearning nethods ¢ |nplenmentation
of 60:40 pattern for continuous internal evaluation under autonony ¢ Introducing
practi cal conmponents and skill oriented conponents in the eval uation system under
aut onony. 3. RESEARCH, | NNOVATI ONS AND EXTENSI ON ¢ Di sbursenent of seed nobney to
the faculty and students for their research ¢ Subm ssion of proposals for Mjor
and M nor research projects to different funding agencies ¢ Enhancenent of
qualitative participation of students and faculty in Avishkar research
conpetition ¢ Publication of research articles by the faculty in UGC approved
journals 4. | NFRASTRUCTURE AND LEARNI NG RESOURCES ¢ Undertaki ng the construction
of building for Karmaveer Bhaurao Patil Custer University ¢ Expansion of
existing ICT facilities 5. STUDENT SUPPORT AND PROGRESSI ON ¢ Arrangenent of
Campus Pl acenent drives in collaboration with TCS, 1CICl,AXIS etc agencies. -



http://dgccsatara.edu.in/pdf/7.2.1BestPractices.pdf
http://dgccsatara.edu.in/pdf/7.3.1InstitutionalDistinctiveness.pdf

Commencenent of ‘Young India, Fit India canpaign through Yoga and Meditation e
St udent Support through ‘Earn and Learn Schenme’. 6. GOVERNANCE, LEADERSH P AND
MANAGEMENT ¢ Academ ¢ and Adninistrative Audit (AAA) ¢ Participation in Karmaveer
Paritoshi k Conpetition ¢ Internal Audit by | QAC 7. | NSTI TUTI ONAL VALUES AND BEST
PRACTI CES ¢ Strengthening of Trade Fare Day ¢ Enpowering ‘Earn and Learn Schene’ .
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